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Peter Newhouse was Unilever's Global Head of Reward from
2010 to 2021 and a member of the Global HR Leadership Team.
He was previously a senior executive at Ford in North America
and Group Head of Remuneration at Standard Chartered Bank
in London.

After graduating with a Law degree, Peter started his career in
Reward in 1980 when he joined the American consulting
company Organization Resources Counselors Inc (ORC). As well
as developing the Reward consultancy services of MM&K,
specialists in executive and incentive compensation, Peter also
ran his own Reward consulting business, Peter Newhouse & Co
from 2000 until he joined Unilever in 2010. A well-known expert
on reward, he is currently focused on the Future of Reward and
is a frequent speaker at international conferences.

Tal Goldhamer is an award-winning executive with over three
decades of experience in strategic transformation and people-
centric innovation. He spent 30 years as a client-serving Partner
and then Chief Learning Officer at EY, working alongside clients
big and small, complex and simple, global and local.

He designs and leads Al Academies for business executives
across the US, Europe, Asia and Middle East, helping participants
to understand Al and identify the most relevant use cases for
teams and organizations and thought leadership has been
featured at numerous conferences, symposiums and in
newsletters and publications such as Harvard Business Review.

A skilled teacher and storyteller, Tal enables people to quickly |

grasp complex subjects and think of practical applications.

Because when you understand things, you can use that

understanding to make things better for yourself and the people

around you.
Dr Ovul Sezer is a behavioral scientist and a stand-up
comedian. During the day, she is an Assistant Professor of
Management & Organizations at Cornell University, where she
teaches Managerial Decision Making, Diversity and
Organizational Behavior. Late at night, she performs stand-up
routinesin comedy clubs.

She applies the same observational tools to both jobs,
identifying a particular human behavior that seems interesting
or confusing, either by studying it in-depth using experiments or
describing it with humor. Her research focuses on Impression
(Mis)Management - the mistakes we make when we try to
impress others. She received her bachelor's degree in Applied
Mathematics from Harvard University, and her Ph.D. in
Organizational Behavior from Harvard University.
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Chris Andrew has been working in employee engagement
before it was even a thing. With a background in marketing and
design, he has a passion for brand, driving behavioural change
and using effective communication to help organisations to
achieve their goals.

He has developed inspiring engagement campaigns and
transformation projects across the employee lifecycle for a wide
range of organisations, including BT, Boots, Coca-Cola, London
Stock Exchange Group, 02, S&P Global and Unilever.

Kirstin Furber is the People Director at Channel 4. Prior to this,
Kirstin held a number of senior people roles including BBC
Worldwide, Kantar, Twentieth Century Fox and Discovery. In all
of these roles her main responsibilities included leading a
strategy to enable and underpin a dynamic culture that fosters
creativity, diversity, inclusion and innovation. Kirstin is also a
Non-Executive for British Wheelchair Basketball.

Kirstin is passionate about how organisations can support
individuals to be their best to drive company results. Her
resource site has been developed specifically to support
leaders looking to create a human culture where everyone can
do their best work to drive transformation and growth.

Kirstin is also a TedEx speaker, recently sharing her thoughts on
the Sunday Night Blues.

Lynette Silva Heelan is the International Practice Leader with
Workhuman's Consulting team, partnering with clients to create
more human workplaces by helping millions of employees feel
noticed, valued and appreciated. In addition to being a seasoned
strategist, Lynette is also an experienced human resources,
recognition, and performance researcher and analyst.

During her career, Lynette has helped some of the largest and
most complex organisations in the world realise their ambitions
through successful recognition and performance development
programs. Her client portfolio includes: AstraZeneca, Nokia, bp,
Citibank and IBM. Based out of Workhuman's Dublin
headquarters in Ireland, Lynette has been with the company
since 2007 and is a frequently-requested speaker with a talent
for engaging executive-level audiences in seeing gratitude,
connection and inclusion through a new lens. Lynette holds a
B.S. and M.S. from Boston University.
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Sarah MacDonald is an entrepreneur and expert in building
experiences and, as the Founder and CEO of The Leadership
High (TLH) she has, over the last five years, grown an
international business that builds stronger leaders and teams.
TLH works with clients to build trust by making confidence a
habit.

Sarah is a business leader who spent 25 years leading change
for some of the world’s top brands. With a degree in sport and
psychology, she was instrumental in the growth and
development of the Nike women'’s retail business in the UK and
Europe and went on to work as a leader for GlaxoSmithKline
and the world's leading Investment bank, Goldman Sachs.

Aidan Hewitt is Head of Gallagher's Culture Change
Consultancy. With a technology background, Aidan has
partnered with the likes of Atlassian, ServiceNow and HPE to
support businesses with more effective ways of working,
focussing specifically on the human behavioural side of
technology.

As an officer in the Army Reserves who has delivered
leadership development content designed by the Royal
Military Academy Sandhurst, he focusses on operational
effectiveness in organisations lead by its leaders.
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